DWG application, WIOA funding, or UI funding.

Financial and Technology Support — A small number of ETA
personnel who perform a range of procurement, grant, and
financial functions such as authorizing and obligating necessary
federal funds, processing shopping carts, and overseeing
drawdowns will be retained on a full and intermittent basis. In
addition, ETA will provide adequate support for its electronic
systems to assure their protection from physical harm or cyber-
attack. Support for ETA’s user applications will be limited to only
those systems that are determined to be necessary to support
authorized “excepted” activities of Federal staff, and the basics
needed for the grantees to continue activities which are not funded
with expiring appropriation, including WIOA and competitive
grantees in addition to the activities named, such as financial
reporting, performance reporting, and case management systems
used by grantees to implement their grants.

Foreign Labor Certification — OFLC will process prevailing
wage determinations and labor certification applications. Office of
Immigration Policy staff may also be recalled on an intermittent
basis to support excepted or exempt immigration-related activities.
The work performed by these offices precedes the visa admission
and issuance work performed by the Department of Homeland
Security (DHS) and the Department of State (State), respectively,
as required by the Immigration and Nationality Act and DHS
regulations. The work OFLC is required to support these exempt
activities at DHS and State, which remain funded by fee revenues
authorized by Congress and paid by employers.

Brief Summary of significant agency activities that will cease during a lapse:

ETA staff will not answer grantee inquiries.

No program performance or financial reports will be reviewed from grantees.
No registered apprenticeship standards will be processed by federal staff.

No audit related requests and responses will be fulfilled.

Brief Summary of any change in activities if lapse is prolonged:

If a lapse is prolonged, ETA may have to bring additional staff onboard to support permitted
activities and provide added supervision to employees who are working under non-lapsed

funding.

Job Corps Center contracts are funded, but if a lapse is prolonged, ETA may be required to
provide additional funding to maintain Job Corps Center contracts to ensure the safety of

students and the Centers.

A prolonged lapse of funding will exacerbate processing delays for the Office of Foreign Labor
Certification activities especially temporary labor certification requests under the H2A and H2B
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